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SEIU LOCAL 503, OREGON PUBLIC EMPLOYEES UNION
BYLAWS

ARTICLE I - NAME

The name of this organization shall be the Service Employees International Union
Local 503, Oregon Public Employees Union, hereinafter referred to as the
"Union".

ARTICLE II - PURPOSE

The Union is a labor organization established to represent and work for the
benefit of employees on matters of employment relations, through collective
bargaining and collective bargaining contract administration; through pursuit of
merit system remedies and other remedies of law and rule; binding arbitration,
worksite activities, political organizing and self-help activities; through active
initiation or support of legislation and ballot measures beneficial to such
employees; through active opposition to legislation and ballot measures
detrimental to the interests of such employees; and through providing services
and benefits for the common good, in a manner compatible with the public
interest.

ARTICLE III - MEMBERSHIP

Section 1. The Union has five (5) types of membership: active, semi-active,
associate, retired, and staff. .

Section 2. Active Membership.

(@) Active membership in the Union is open to non-supetvisory and non-
confidential employees employed in bargaining units for which the Union
Is the exclusive collective bargaining representative, or units currently
being organized by the Union.

{b) Active membership status shall continue during the period of time that
an employee is on authorized leave or for the first ninety (90) days of
layoff status.

(¢) Every active member has all rights of Union membership and has
equal rights and privileges within the Union. These rights include, but are
not limited to, the right to nominate candidates, to vote in elections or
referendums of the Union, to hold office at all levels of the Union, to
attend membership meetings, and to participate in the deliberations and
voting upon the business of such meetings, subject to reasonable rules
and regulations of the Union for the conduct of such meetings.
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(d) Every active member of the Union has the right to meet and assemble
freely with other active or retired members; to express any views,
arguments, or opinions; and to express at meetings of the Union such
member's views about candidates in an election of the Union or about any
business properly before the meeting, subject to the Union's established
and reasonable rules pertaining to the conduct of meetings. However,
nothing in subsection (a) or (b) of this Section shall be construed to
impair the right of the Union to adopt and enforce reasonable rules as to
the responsibility of every member toward the Union as an institution and
to such member's refraining from conduct that would interfere with the
Union's performance of its legal or contractual obligations.

(e) A member's right to attend meetings shall not be limited to those of
his/her Local, the Board or its committees, but shall apply to meetings of
any Local although the member's right to vote at such meeting shall be
governed by the established policies of such meeting group. The visiting
member should be identified as a guest. Nothing in this provision shall
limit the Board's ability to conduct its business in Executive Session in
.approptiate circumstances.

Section 3. Semi-Active Membership.

(a) Semi-active membership is limited to seasonal employees on layoff
status in bargaining units for which the Union is the exclusive collective
bargaining representative.

(b) A semi-active member may hold any office, provided that they remain
members in good standing and pay dues at the associate member rate
while in semi-active status. Semi-active members shall receive all general
publications sent to active members.

Section 4. Associate Membership.

(a) Associate membership is open to employees excluded from active
membership In the Union, staff, or members of affiliated labor
organizations.

(b) An associate member of the Union may not vote; may not nominate
candidates; may not hold any office in the Union; may not attend or speak
at membership meetings of the Union except by invitation of the officer or
officers in charge of the meeting; and may not participate in deliberations
on Union business.
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Section 5. Retiree Membership.

(a) Retiree membership is open to persons who, while employed, were
active or associate members of the Union or its predecessor organizations
or other SEIU affiliated unions.

(b) Retired members belonging to the Retiree Local have all the rights of
Union membership except those rights excluded herein, and that the
President of the Retiree Local 001, or in his/her absence, the Vice
President of the Retiree Local 001, shall have voting rights as a member
of the Board. Delegates to General Council shall have the same voting
rights as other General Council delegates.

(c) Notwithstanding the provisions of subsection (a) of this Section, no
retired member, including any retired Past President, who immediately
prior to retirement was not an active member, under Section 2 of this
Article, shall have any membership rights other than the right to
participate in programs made especially available for retired persons; the
right to meet and assemble with other retired members for the purpose of
dealing with matters or concerns relating only to retired members; and
the right to express views and vote at such meetings on such matters or
concerns. Exceptions to this policy may be granted to former active
members of the Union who spent the majority of their employment in the
bargaining unit. This action requires a unanimous vote of the Board. A
retired person granted this exception by the Board has the same
membership rights as other retired members who retired in active
member status. This action may be revoked by a majority vote of the
Board.

(d) All retired members are placed in one statewide Retiree Local.

Section 6. Staff Membership. Staff membership is open to Union staff. Staff
members have the right to:

(a) Submit resolutions to General Council, vote on dues increases and
other union governance issues, Including economic and social policy
positions, but not on issues specific to bargaining units.

(b) Serve as a representative, with full voting rights on all issues, to any
labor board, conference, convention, or other function, if elected by the
membership or designated to do so by the Board.

(<) Nominate candidates and vote in statewide Union elections.

(d) Run for and serve in the office of Executive Director.
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Section 7. Subject to approval by the Board of Directors, eligibility for continuing
membership may be extended to former active members who separate from
employment in a bargaining unit currently or formerly represented by the Union
and to former staff members who separate from employment with the Union.

Section 8. Membership is contingent upon payment of dues as provided in this
Document. (See Article XIX)

ARTICLE IV - LOCALS

Section 1. Locals are sub-components of the Union comprised of the active and
semi-active members for each state agency, each subsection of a state agency
designated as a Local by the Board of Directors (as requested by the members in
the affected agency) or other bargaining unit represented by the Union or other
non-state agency bargaining unit. All alternate structures must be approved by
the elected leaders of the affected Locals (or the bargaining team, in the case of
newly formed Locals that do not yet have elected leaders) and the Board of
Directors.

Section 2. A regular Local may also be formed by affiliation of an existing
employee organization with this Union. Affiliation shall be pursuant to an
affiliation agreement between the organization and the Union approved by the
Board and signed by the President and Secretary-Treasurer of the Union.

Section 3. Each Local shall file with the Union's Secretary-Treasurer a signed
and ratified copy of the Local's provisions for seif-government and any
subsequent amendments thereto. Any portion of a Local’s provisions for self-
government in conflict with the Bylaws of the Union or any resolution approved
by the General Council shall be void.

Section 4. All active members of the Union shall belong to a Local. An active
member may hold membership in more than one Local at a given time, if
employed by more than one employer with Union bargaining unit members. In
such cases, the member holds full membership rights in each of the Locals where
they have membership, but may only have one vote in statewide issues. In
order to be able to cast one vote for industry representation in the statewide
Board election, a dual Local member shall have a primary industry seat
determined by where the longest membership status exists. For purposes of this
Article, "statewide" shall also include one representational vote at such events as
General Council, bargaining conferences, SEIU conventions, etc.
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ARTICLE V - MEMBER BILL OF RIGHTS AND RESPONSIBILITIES
IN THE UNION AND ON THE JOB

Section 1. Rights and responsibilities of Union members in the Union include the
following:

(a) The right to have opinions heard and respected, to be informed of
union activities, to be educated in union values and union skills;

(b) The right to choose the leaders of the Union in a fair and democratic
manner;

(c) The right to a full accounting of union dues and the proper
stewardship over Union resources;

(d) The right to participate in the Union’s bargaining efforts and to
approve Union contracts;

(e) The right to have members’ concerns resolved in a fair and
expeditious manner;

(f) The right and responsibility to use their collective strength to support,
propose, amend or oppose laws or ballot measures that affect employees’
rights and to otherwise help build a political voice for workers in Oregon
and elsewhere.

(g) The responsibility to help build a strong and effective labor movement,
to support the organizing of unorganized workers and to stand up for
one’s co-workers and all other workers;

(h) The responsibility to be informed about the internal govérnance of the
Union and to participate in the conduct of the Union’s affairs;

(i) The responsibitity to contribute to the support of the Union;
(3) The responsibllity to treat all workers and members fairly;

(k) The responsibility to offer constructive criticism of the Union.

Section 2. Rights and responsibilities of Union members on the job inciude the
following:

(a) The right to have work that is worthwhile to society, personally
satisfying to the worker, and which provides a decent standard of living, a
healthy and safe workplace, and the maximum possible employment
security;

Page 5 — 2012 Bylaws

(b) The right to have a meaningful and protected voice in the design and
execution of one’s work and in the long term planning by ones’ employer
as well as the training necessary to take part in such planning;

{c) The right to fair and equitable treatment on the job;
(d) The right to share fairly in the gains of the employer;

(e) The right to participate fully In the work of the Union on the scope,
content and structure of one's job;

(f) The responsibility to participate in the Union’s efforts to establish and
uphold collective principles and values for effective work participation;

(g) The responsibility to recognize and respect the interests of all Union
members when making decisions about Union goals;

(h) The responsibility to be informed about the industry in which one
-works and about the forces that will affect the condition of workers in the
industry;

(i) The responsibility to participate fully in the Union’s efforts to expand
the voice of workers on the job;

(§) The responsibility to give fully and fairly of one’s talents and efforts on
the job and to recognize the legitimate goals of one’s employer.

Section 3. All members of the Union shali have and may freely exercise the
rights of union members set forth in law including, but not limited to, the “Union
Members’ Bill of Rights” of the Labor Management Reporting and Disclosure Act
(LMRDA) which is set forth in Appendix 2 of this document.

ARTICLE VI - MISCONDUCT OF MEMBERS

Section 1 — Members who engage in the following or other forms of misconduct
shall be subject to discipline up to and including revocation of membership and
expulsion from the Union pursuant to the disciplinary procedures set forth in
Appendix 4 of this document.

(a) Fail to support the Bylaws and other governing documents of the
Union to the best of his or her ability;

(b) Fail to pay dues and lawful assessments as called for in Article XIX;

(c) Engage in any conduct or speech which is intended to harm the Union
or lts operations; specifically, the following:
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Section 2. A member whose membership has been revoked may be reinstated
by a three-fourths (3/4) vote of the Board after six (6) months from the date of
revocation.

Section 3. Nothing In this Article is intended to, nor should it be construed to,
limit the rights of any member or group of members to exercise their rights of
free speech, redress of grievances, and dissent,
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(a) Act to further the purposes and principles of the Union and the

 Interests of its Members;

(b) Preserve and defend the good name of the Union;

(c) Use the privileges of any Union office, whether elected or appointed,
to support, protect, and further the purposes, policies and procedures of
the Union and to adhere to its governing documents;

(d) To prudently handie any Union fiscal matters, especlally handling of
Union funds, in conformance with accepted accounting principles, sound
fiscal management and all fiduciary responsibilities imposed by law;

(e) To not engage in any conduct or speech, which is intended to harm
the Unlon or its operations unless such speech or conduct is protected by
law;

(f) Any Local Officer, Committee Chairperson, Statewide Officer, Director,
Assistant Director, or Union Steward who is an acting supervisor,
"temporary manager," or in a developmental management position for
more than thirty (30) consecutive calendar days, shall notify the Union
President and be granted a leave of absence from their Union offices for
the time in management;

(g) Wiliful violation of any provision of the Union Bylaws shall be cause for
removal from any office held and the member will be restricted from
running for any steward or officer position for two years, subject to the
applicable provisions of the SEIU International Constitution and Bylaws;

(h) Any officer who makes a false statement or representation of a
material fact, knowing it to be false, or who knowingly fails to disclose a
material fact, in any document, report, or other information required
under the provisions of the Union's Bylaws, or who willfully makes a false
entry in or willfully conceals, withholds, or destroys any books, records,
reports, or statements required to be kept by any provision of the Bylaws,
shall be expelled from the Union.

Section 2. Statewide Officers, Local Officers, Directors and Assistant Directors
may be removed from office pursuant to the procedures set forth in Appendix 5
of this document.
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